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RESUME OF KENNETH W. T~OMAS 
Kenneth w. Thomas was born in Pasadena, 
California, in March, 1943. He 
received his B.A. degree from Pomona 
College with honors in 1965, majoring 
in Philosophy. He received his Ph.D. 
in Administrative Sciences from Purdue 
University in 1971. At Purdue, he held 
Woodrow Wilson and Earhart fellowships. 
The major portion of his Ph.D. 
dissertation, on interdepartmental 
conflict in organizations, was written 
while serving as a Research Associate 
at the Harvard Business School. 
Professor Thomas served as Assistant 
Professor in the Graduate School of 
Management, UCLA, from 1969-1977, with 
a joint appointment in the Institute of 
Industrial Relations. He was an 
Associate Professor in the College of 
Business Administration at Temple University from 1977-1981. 
Ile was a member of the faculty of the Graduate School of 
Business at the University of Pittsburgh from 1981-1986, where 
he held positions as Professor and Director of the Ph.D. Q- program. 
Professor Thomas is best known professionally for his research 
on organizational conflict, having written more than twenty 
articles and book chapters on that topic. He has also written 
articles and co-edited a book on the relevance or usefulness of 
organizational research. He is author or coauthor of various 
training materials on conflict and power, including the Thomas-
Kilmann Conflict Mode Instrument. He has also served on the 
editorial board of the Academy of Management Review. 
Professor Thomas joined the faculty of the Naval Postgraduate 
School in January of 1987 as Professor of Administrative 
Sciences. His teaching at NPS has focused upon management and 
organizational behavior. His current research involves both 
organizational conflict and the intrinsic work motivation of 
employees. A member of several professional organizations, he 
is most active in the Academy of Management and the 
International Association of Applied Psychology. 
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